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121.Currall, S., & Judge, T. A. (1995). Measuring trust between organizational boundary role persons.
Organizational Behavior and Human Decision Processes, 64, 151-170.

122.Erez, A., Johnson, D. E., & Judge, T. A. (1995). Self-deception as a mediator of the relationship between
dispositions and subjective well-being. Personality and Individual Differences, 19, 597-612.

123.Judge, T. A., Cable, D. M., Boudreau, J. W., & Bretz, R. D. (1995). An empirical investigation of the
predictors of executive career success. Personnel Psychology, 48, 485-519.

124.Judge, T. A., & Martocchio, J. J. (1995). The role of fairness orientation and supervisor attributions in
absence disciplinary decisions. Journal of Business and Psychology, 10, 115-137.

125.Judge, T. A., & Watanabe, S. (1995). Is the past prologue?: A test of Ghiselli's 'Hobo Syndrome.' Journal
of Management, 21, 211-229.

126.Martocchio, J. J, & Judge, T. A. (1995). When we don't see eye to eye: Discrepancies between
supervisors and subordinates in absence disciplinary decisions. Journal of Management, 21, 251-278.

127.Bretz, R. D., Boudreau, J. W., & Judge, T. A. (1994). Job search behavior of employed managers.

Personnel Psychology, 47, 275-301. Paper was recipient of Scholarly Achievement Award, Human
Resources Division, Academy of Management, for best article published in 1994.
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128.Bretz, R. B, & Judge, T. A. (1994). Person-organization fit and the theory of work adjustment:
Implications for satisfaction, tenure, and career success. Journal of Vocational Behavior, 44, 32-54.

129.Bretz, R. D., & Judge, T. A. (1994). The role of human resource systems in job applicant decision
processes. Journal of Management, 20, 531-551.

130.Cable, D. M., & Judge, T. A. (1994). Pay preferences and job search decisions: A person-organization fit
perspective. Personnel Psychology, 47, 317-348.

131.Ferris, G. R., Judge, T. A., Rowland, K. M., & Fitzgibbons, D. E. (1994). Subordinate influence and the
performance appraisal process: Test of a model. Organizational Behavior and Human Decision
Processes, 58, 101-135.

132.Judge, T. A., Boudreau, J. W., & Bretz, R. D. (1994). Job and life attitudes of male executives. Journal of
Applied Psychology, 79, 767-782.

133.Judge, T. A., & Bretz, R. D. (1994). Political influence behavior and career success. Journal of
Management, 20, 43-65. Paper was recipient of Addison-Wesley Best Paper Award, Careers Division of
the Academy of Management.

134.Judge, T. A., & Watanabe, S. (1994). Individual differences in the nature of the relationship between job
and life satisfaction. Journal of Occupational and Organizational Psychology, 67, 101-107.

135.Judge, T. A., & Welbourne, T. W. (1994). A confirmatory investigation of the dimensionality of the Pay
Satisfaction Questionnaire. Journal of Applied Psychology, 79, 461-466.

136.Martocchio, J. J., & Judge, T. A. (1994). A policy capturing approach to individuals' decisions to be
absent. Organizational Behavior and Human Decision Processes, 57, 358-386.

137.Judge, T. A. (1993). Does affective disposition moderate the relationship between job satisfaction and
voluntary turnover? Journal of Applied Psychology, 78, 395-401.

138.Judge, T. A. (1993). Validity of the dimensions of the Pay Satisfaction Questionnaire: Evidence of
differential prediction. Personnel Psychology, 46, 331-355.

139.Judge, T. A., & Bretz, R. D. (1993). Report on an alternative measure of affective disposition.
Educational and Psychological Measurement, 53, 1095-1104.

140.Judge, T. A., & Ferris, G. R. (1993). Social context of performance evaluation decisions. Academy of
Management Journal, 36, 80-105.

141.Judge, T. A., & Hulin, C. L. (1993). Job satisfaction as a reflection of disposition: A multiple-source causal
analysis. Organizational Behavior and Human Decision Processes, 56, 388-421.

142.Judge, T. A., & Locke, E. A. (1993). Effect of dysfunctional thought processes on subjective well-being
and job satisfaction. Journal of Applied Psychology, 78, 475-490.

143.Judge, T. A., & Watanabe, S. (1993). Another look at the job satisfaction-life satisfaction relationship.
Journal of Applied Psychology, 78, 939-948.
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144 Judge, T. A., & Bretz, R. D. (1992). Effects of work values on job choice decisions. Journal of Applied
Psychology, 77, 261-271.

145.Judge, T. A., & Ferris, G. R. (1992). The elusive criterion of fit in human resources staffing decisions.
Human Resource Planning, 15, 47-68.

146.Ferris, G. R., & Judge, T. A. (1991). Personnel/human resources management: A political influence
perspective. Journal of Management, 17, 447-488.

147.Ferris, G. R., Judge, T. A., Chachere, J. G., & Liden, R. C. (1991). The age context of performance-
evaluation decisions. Psychology and Aging, 6, 616-622.

BOOKS

1. Ostroff, C. A, & Judge, T. A,, Eds. (2007). Perspectives on organizational fit. Mahwah, NJ: Lawrence
Erlbaum Associates.

BOOK CHAPTERS AND ENCYCLOPEDIC ENTRIES

1. Dimotakis, N., llies, R., & Judge, T. A. (2013). Experience sampling methodology. In J. M. Cortina and R.
S. Landis (Eds.), Modern research methods for the study of behavior in organizations. New York:
Routledge.

2. Piccolo, R. F.,, & Judge, T. A. (2013). Die positive und negative Seiten von Eigenschaften bei
Fuhrungspersonen. In W. Sarges (Ed.), Management-Diagnostik. Gottingen: Hogrefe Verlag.

3. Hogan, R., & Judge, T. (2013). Personality and leadership. In M. G. Rumsey (Ed.), The Oxford handbook
of leadership. New York: Oxford University Press.

4. Judge, T. A., & Hogan, R. (in press). Fitness, adaptation, and survival: Role of socio-anthropic
characteristics, personality, and intelligence in work behavior. In S. M. Colarelli & R. D. Arvey (Eds.),
Handbook of biological foundations of organizational behavior. Chicago, IL: The University of
Chicago Press.

5. Judge, T. A, & Long, D. M. (2012). Individual differences in leadership. In D. V. Day and J. Antonakis
(Eds.), The nature of leadership (Ch. 6, pp. 179-217). Los Angeles, CA: Sage Publications.

6. Judge, T. A., Hulin, C. L., & Dalal, R. S. (2012). Job satisfaction and job affect. In S. W. J. Kozlowski
(Ed.), The Oxford handbook of industrial and organizational psychology. New York: Oxford
University Press.

7. Judge, T. A., & Klinger, R. (2009). Promote job satisfaction through mental challenge. In E. A. Locke
(Ed.), Handbook of principles of organizational behavior. Chichester, UK: John Wiley & Sons.

8. Judge, T. A, Woolf, E. F., Hurst, C., & Livingston, B. (2008). Leadership. In C. L. Cooper & J. Barling (Eds.),
Handbook of organizational behavior (Ch. 18, pp. 334-352). Sage Publications.

9. Judge, T. A, & Klinger, R. (2007). Job satisfaction: Subjective well-being at work. In M. Eid & R. Larsen
(Eds.), The science of subjective well-being (pp. 393-413). New York: Guilford Publications.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Judge, T. A. (2007). The future of person-organization fit research: Comments, observations, and a few
suggestions. In C. Ostroff & T. A. Judge (Eds.), Perspectives on person—organizational fit (pp. 419-
445). Mahwah, NJ: Lawrence Erlbaum Associates.

Judge, T. A,, & Hurst, C. (2007). The benefits and possible costs of positive core self-evaluations: A
review and agenda for future research. In D. Nelson & C. L. Cooper (Eds.), Positive organizational
behavior (pp. 159-174). London, UK: Sage Publications.

Judge, T. A., & Kammeyer-Mueller, J. D. (2007). Personality and career success. In H. P. Gunz & M. A.
Peiperl (Eds.), Handbook of career studies (pp. 59-78). Thousand Oaks, CA: Sage Publications.

Judge, T. A, & LePine, J. A. (2007). The bright and dark sides of personality: Implications for personnel
selection and team configuration. In J. Langan-Fox, C. Cooper, & R. Klimoski (Eds.), Research companion
to the dysfunctional workplace: Management challenges and symptoms (pp. 332-355). Cheltenham,
UK: Edward Elgar Publishing.

Judge, T. A,, & Miliffe, K. (2005). Personality in organizational behavior. In N. Nicholson, P. Audia, & M.
Pillutla (Eds.), Encyclopedia of management (Vol. 11, pp. 312-317). Malden, MA: Blackwell.

Judge, T. A., & Scott, B. A. (2005). Five-factor model of personality. In N. Nicholson, P. Audia, & M.
Pillutla (Eds.), Encyclopedia of management (Vol. 11, pp. 126-129). Malden, MA: Blackwell.

Judge, T. A., & Kammeyer-Mueller, J. D. (2004). Core self-evaluations, aspirations, success, and
persistence: An attributional model. In M. J. Martinko (Ed.), Attribution theory in the organizational
sciences: theoretical and empirical contributions (pp. 111-132). Greenwich, CT: Information Age
Publishing.

Judge, T. A., & Kristof-Brown, A. (2004). Personality, interactional psychology, and person-
organization fit. In B. Schneider and D. B. Smith (Eds.), Personality and organizations (pp. 87-109).
Mahwah, NJ: Erlbaum.

Sheldon, K. M., Turban, D. B., Brown, K. G., Barrick, M. R., & Judge, T. A. (2003). Applying self-
determination theory to organizational research. Research in personnel and human resources
management, 22, 357-393.

Hulin, C. L., & Judge, T. A. (2003). Job attitudes: A theoretical and empirical review. In W. C. Borman,
D.R. ligen, & R. J. Klimoski (Eds.), Handbook of psychology (Vol. 12, pp. 255-276). Hoboken, NJ: Wiley.

Judge, T. A. (2002). Back to the same place, for the first time? The Hulin family tree. In J. Brett & F.
Drasgow (Eds.), The psychology of work: Theoretically based empirical research (pp. 23-49).
Mahwah, NJ: Erlbaum.

Judge, T. A,, Bono, J. E., Erez, A., Locke, E. A., & Thoresen, C. J. (2002). The scientific merit of valid
measures of general concepts: Personality research and core self-evaluations. In J. Brett & F.
Drasgow (Eds.), The psychology of work: Theoretically based empirical research (pp. 55-77).
Mahwah, NJ: Erlbaum.

Judge, T. A. (2001). Job satisfaction. In A. E. Kazdin (Ed.), Encyclopedia of psychology. Washington, DC
and New York: American Psychological Association and Oxford University Press.
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23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

Judge, T. A., & Bono, J. E. (2001). A rose by any other name...Are self-esteem, generalized self-
efficacy, neuroticism, and locus of control indicators of a common construct? In B. W. Roberts & R.
Hogan (Eds.), Personality psychology in the workplace (pp. 93-118). Washington, DC: American
Psychological Association.

Judge, T. A., Parker, S. K., Colbert, A. E., Heller, D., & llies, R. (2001). Job satisfaction: A cross-cultural
review. In N. Anderson, D. S. Ones, H. K. Sinangil, & C. Viswesvaran (Eds.), Handbook of industrial,
work, and organizational psychology (pp. 25-52). London, UK: Sage.

Judge, T. A. (2000). Promote job satisfaction through mental challenge. In E. A. Locke (Ed.),
Handbook of principles of organizational behavior (pp. 75-89). Oxford, UK: Blackwell.

Judge, T. A., & Church, A. H. (2000). Job satisfaction: Research and practice. In C. L. Cooper & E. A.
Locke (Eds.), Industrial and organizational psychology: Linking theory with practice (pp. 166-198).
Oxford, UK: Blackwell.

Heneman, H. G. lll, & Judge, T. A. (2000). Compensation attitudes. In S. L. Rynes & B. Gerhart (Eds.),
Compensation in organizations: Current research and practice (pp. 61-203). San Francisco: Jossey-Bass.

Judge, T. A,, Locke, E. A., & Durham, C. C. (1997). The dispositional causes of job satisfaction: A core
evaluations approach. Research in organizational behavior, 19, 151-188.

Judge, T. A. (1997). Career models. In L. H. Peters, C. R. Greer, & S. A. Youngblood (Eds.), Encyclopedic
dictionary of human resource management (pp. 35-36). Malden, MA: Blackwell.

Judge, T. A. (1997). Career success. In L. H. Peters, C. R. Greer, & S. A. Youngblood (Eds.), Encyclopedic
dictionary of human resource management (pp. 40-41). Malden, MA: Blackwell.

Ferris, G. R., Bhawuk, D. P. S., Fedor, D. B., & Judge, T. A. (1995). Organizational politics and citizenship:
Attributions of intentionality and construct definition. In M. J. Martinko (Ed.), Advances in attribution
theory: An organizational perspective (pp. 231-252). DelRay Beach, FL: St. Lucie Press.

Judge, T. A., Hanisch, K. A., & Drankoski, R. D. (1995). Human resources management and employee
attitudes. In G. R. Ferris, S. D. Rosen, & D. T. Barnum (Eds.), Handbook of human resources
management (pp. 574-596). Oxford, England: Blackwell Publishers.

Judge, T. A., & Martocchio, J. J. (1995). Attributions concerning absence from work: A dispositional
perspective. In M. J. Martinko (Ed.), Advances in attribution theory: An organizational perspective (pp.
97-123). DelRay Beach, FL: St. Lucie Press.

Pucik, V., Judge, T. A., Welbourne, T. M., Morley, K., & Outcalt, D. A. (1995). Organizational
transformations: Implications for career management and executive development in Europe, Asia, and
the United States. In D. A. Ready (Ed.), In charge of change: Insights into next-generation
organizations (pp. 51-64). Lexington, MA: International Consortium for Executive Development
Research.

Boudreau, J. W., Sturman, M. C., & Judge, T. A. (1994). Utility analysis: What are the black boxes, and do
they affect decisions? In N. Anderson & P. Herriot (Eds.), Assessment and selection in organizations
(pp. 77-96). Chichester, England: John Wiley & Sons.
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36. Chandler, T. D., & Judge, T. A. (1993). Collective bargaining with police unions: Characteristics of
negotiators and bargaining strategies. The municipal year book 1993 (Vol. 60, Ch. A4, pp. 34-43).
Washington, D.C.: International City Management Association.

37. Judge, T. A. (1992). The dispositional perspective in human resources research. Research in personnel
and human resources management, 10, 31-72.

38. Ferris, G. R, King, T. R., Judge, T. A., & Kacmar, K. M. (1991). The management of shared meaning in
organizations: Opportunism in the reflection of attitudes, beliefs, and values. In R. A. Giacalone & P.
Rosenfeld (Eds.), Applying impression management: How image making affects organizations (pp. 41-
64). Newbury Park, CA: Sage Publications.

TEXTBOOKS

Robbins, S. P., & Judge, T. A. (2007, 2009, 2011, 2013). Organizational behavior (currently in 16th ed.).

Upper Saddle River, NJ: Prentice-Hall.

Robbins, S. P., & Judge, T. A. (2008, 2010, 2012). Essentials of organizational behavior (currently in 12th
ed.). Upper Saddle River, NJ: Prentice-Hall.

Heneman, H. G. lll, Judge, T. A., & Kammeyer-Mueller, J. D. (1997, 2000, 2003, 2006, 2009, 2012). Staffing
organizations (currently in 7th ed.). Madison, WI: Mendota House/McGraw-Hill.

MEDIA CITATIONS

ABC News Fox News Salon

Associated Press Globe and Mail (Canada) Scientific American
Atlanta Journal Constitution Independent (U.K.) Science Week

The Atlantic International Herald Tribune Seattle Post Intelligencer
BBC News Kansas City Star Superinteressante (Brasil)
BBC Documentaries Miami Herald The Times (U.K.)

Business Week MSNBC Time

CBS News National Public Radio The Today Show (NBC)
CBS Evening News New York Daily News Toronto Star

Charlotte Observer New York Magazine U.S. News & World Report
CNBC New York Post United Press International
CNET New York Times USA Today

Daily Mail (U.K.) New York Times Magazine Wall Street Journal

Der Spiegel (Germany) Newsweek Washington Post
Economic Times Pittsburgh Post-Gazette WebMD

The Economist (U.K.)

Reuters

INVITED ADDRESSES AND PRESENTATIONS

Auburn University (2003, 2010)

Binghamton University (2000)

Bowling Green State University (2010)

BYU-INSEAD Executive Leadership Conference, Sundance, Utah (2006)
Canadian Psychological Association, St. John’s, Newfoundland (2004)
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Carnegie-Mellon University (1999)

Center for Creative Leadership, Greensboro, NC (2006)

Colorado State University (1997)

European Conference on Personality, 16", Trieste, Italy (2012)
Fachgruppe Arbeits- und Organisationspsychology, Bonn, Germany (2005)
Georgia State University (2012)

2nd Global e-Conference on Fit, Keynote Speaker (2008)

Hebrew University, Personality in Israel Conference (2012)

I/0-0OB Graduate Student Conference, University of South Florida (2002)
Industrial/Organizational Psychology Association of Colorado (1997)
International Society for Performance Improvement, Dallas, TX (2006)
International Society of Quality of Life Studies (1997)

International Symposium on Personality at Work, Liineburg, Germany (2005)
Marriot School of Business, Brigham Young University (2006)

Max D. Richards Distinguished Speaker, Smeal College of Business, Pennsylvania State University (2013)
The Metropolitan New York Association for Applied Psychology (2000)
Michigan State University (2006)

Minnesota Psychologists Applied to Work (1998)

National Science Council, Taiwan (2005)

National Science Foundation (2006)

National Taiwan University, Taipei, Taiwan (2006)

Ohio State University (1995)

Pennsylvania State University, Department of Psychology (2005, 2013)
Positive Psychology Summit, Washington (2004)

Purdue University (2012)

Texas A&M University (2010)

Tulane University (2001)

University of Alabama (2003)

University of Amsterdam, the Netherlands (2001)

University of Amsterdam, the Netherlands (2005)

University of Arizona (2011)

University of Illinois at Urbana-Champaign (2010)

University of lllinois at Chicago (2012)

University of Maryland at College Park (2002)

University of Michigan (2006)

University of Minnesota (1997)

University of Minnesota (2004)

University of Missouri at Columbia (1998)

University of North Carolina at Chapel Hill (2001)

University of Sheffield, UK (2008)

University of Tennessee (1997)

University of Toronto, Cognitions vs. Emotions in Ethical Behavior Conference (2012)
University of Toulouse (2009)

University of Tulsa (1999)

University of Wisconsin-Madison (1996)

Vanderbilt University (1997)
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PAPER PRESENTATIONS AND CONFERENCE ACTIVITIES

Since 1990, involved in more than 250 sessions as presenter, chair, or discussant at the Academy of
Management Annual Meetings, the Annual Conference of the Society for Industrial and Organizational
Psychology, and other meetings and conferences.

RESEARCH INTERESTS

1. Personality, moods, and emotions

2. Job attitudes

3. Leadership and influence behaviors

4. Careers (person-organization fit, career success)

GRADUATE STUDENTS SUPERVISED

(name, current affiliation, role, degree, date)

Marie Halvorsen-Ganepola, Ph.D., Management, University of Florida, (ABD)

Charlice Hurst, Ivey School of Business, University of Western Ontario (Chair, Ph.D., 2010)

Beth Livingston, Department of Human Resources, Cornell University (Co-Chair with John Kammeyer-
Mueller, Ph.D., 2009)

Remus llies, Department of Management, Michigan State University (Chair, Ph.D., 2003)

Ryan Klinger, Ph.D., Management, University of Florida, (Co-Chair, with John Kammeyer-Mueller, Ph.D., 2012)
Ronald Piccolo, Department of Management, Rollins College (Chair, Ph.D., 2005)

Brent Scott, Department of Management, Michigan State University (Co-Chair with Jason Colquitt, Ph.D., 2007)
Lauren Simon, Ph.D., Management, University of Florida, Portland State University (Chair, Ph.D., 2011)

Erin Fluegge Woolf, Southeast Missouri State University (Co-Chair with Amir Erez, Ph.D., 2008)

University of lowa (name, current affiliation, role, degree, date)

Amy Colbert, Department of Management, University of lowa (Co-Chair with Amy Kristof-Brown, Ph.D.,
2004)

Joyce Bono, Department of Psychology, University of Minnesota (Chair, Ph.D., 2001)
Chad Higgins, Department of Management, University of Washington, (Chair, Ph.D., 2000)
Brian McNatt, Department of Management, Old Dominion University (Chair, Ph.D., 2000)

Carl Thoresen, Cornerstone Management Resource Systems (Chair, Ph.D., 2000)
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Steve Scullen, Department of Management, North Carolina State University (Co-Chair with Michael K.
Mount, Ph.D., 1998)

Cornell University (name, current affiliation, role, degree, date)

Daniel Cable, Department of Management, University of North Carolina (Chair, Ph.D., 1995)

Amir Erez, Department of Management, University of Florida (Chair, Ph.D., 1997)

Diane Johnson, Department of Management, University of Alabama, (Chair, M.S., 1994)

David Kennedy, University of New South Wales (Chair, Ph.D., 1999)

AWARDS OF STUDENTS SUPERVISED

Remus llies, 2010 Early Career Achievement Award, Human Resources Division, Academy of Management

Remus llies, 2009 Cummings Scholarly Achievement Award, Organizational Behavior Division, Academy of
Management

Remus llies, 2007 Distinguished Early Career Contributions Award, Society of Industrial and Organizational
Psychology

Joyce Bono, 2005 Distinguished Early Career Contributions Award, Society of Industrial and Organizational
Psychology

Remus llies, “Individual Differences in Leadership Emergence,” Flanagan Best Paper Award, Society for
Industrial and Organizational Psychology 2002 Annual Conference

Daniel Cable, 2001 Distinguished Early Career Contributions Award, Society of Industrial and Organizational
Psychology

Joyce Bono, “Self-Determination at Work: The Motivational Effects of Transformational Leaders,” 2000
HumRRO Fellowship in I/O Psychology

Carl Thoresen, “Antecedents and Consequences of Coping with Setbacks at Work: A Theory-Driven
Framework,” 1999 HumRRO Fellowship in I/0 Psychology

Steve Scullen, “Construct Validity in Boss, Peer, Subordinate, and Self Ratings as Job Performance Criteria.”
S. Rain Wallace Best Dissertation Award, Society of Industrial and Organizational Psychology

Daniel Cable, “The Role of Person-Organization Fit in Organizational Entry,” S. Rain Wallace Best
Dissertation Award, Society of Industrial and Organizational Psychology, and Best Dissertation Award,
Human Resources Division, Academy of Management

VISITING FACULTY AND STUDENTS HOSTED
E. Layne Paddock, Postdoctoral Researcher, Singapore Management University, 2006-2008

Wen-Fen “Irene” Yang, National Science Foundation, National Chiao-Tung University, 2007-2008

Tim Judge, September 23, 2013, Page 18



Jiamin “James” Sun, Fulbright Scholarship, Renmin University, 2007-2008

Yuann-Jun “Jun” Liaw, National Science Foundation, National Taiwan University, 2008-2009

Liva Gabrane, Fulbright Scholarship, University of Latvia, 2008-2009
DOCTORAL STUDENT COMMITTEES

Kevin Carlson, Management, University of lowa

Shani Carter, Human Resources, Cornell University

Brian Collins, Management, University of Alabama

Irene de Pater, Psychology, University of Amsterdam

Liva (Van Scotter) Gabrane, University of Latvia

Thomas Greckhamer, Management, University of Florida
Marie Halvorsen-Ganepola, Management, University of Florida
Jessica Methot, Management, University of Florida

Jessica Rodell, Management, University of Florida

Nathan Podsakoff, Management, University of Florida

Bruce Rich, Management, University of Florida

Alex Rubenstein, Management, University of Florida

John Shaw, Management, University of Florida

Carl Thoresen, Industrial & Labor Relations, Cornell University
James Van Scotter, Management, University of Florida

Sandra Washington, Industrial & Labor Relations, Cornell University
Cindy Zapata-Phelan, Management, University of Florida

Jun Xu, Marketing, University of Florida

Yiwen Zhang, Management, Arizona State University
UNDERGRADUATE THESIS COMMITTEES (PSYCHOLOGY)
Jillian Freeman, Psychology, University of Florida

Kyle Sandell, Psychology, University of Florida
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TEACHING EXPERIENCE AND PERFORMANCE

University of Notre Dame

MGTC 30300 Management Competencies (concentration core undergraduate)

Course rating: 5=Excellent; 4=Very Good; 3=Good; 2=Satisfactory,; 1=Poor; 0=Very Poor

Fall 2012 Composite score across 10 items: 4.8
' Overall effectiveness of teaching: 4.9
Fall, 2011 Composite scgre across 10 |te.ms: 4.9
Overall effectiveness of teaching: 4.9

MBAE 60606 Leadership and Decision Making (required Executive MBA)

Course rating: 5=Excellent; 4=Very Good; 3=Good; 2=Satisfactory; 1=Poor; 0=Very Poor

Soring. 2012 Composite score across 10 items: 44

Pring, Overall effectiveness of teaching: 4.2

. Composite score across 10 items: 44
2011

Spring, 20 Overall effectiveness of teaching: 4.2

MGTC 40XXX Assessing Sales Potential for a Global Management Consulting Firm
(individual/independent study, 3.0 credit hours)

Directed 5 students in large-scale

Spring, 2012 McKinsey & Company consulting study

University of Florida

MAN 5141 Leadership (required MBA)

MAN 5245 Organizational Behavior (required MBA)

MAN 6447 Art and Science of Negotiation (elective MBA)

MAN 6930 Management Skills and Personal Development (elective master’s)
MAN 6930 Seminar in Human Resource Management (Ph.D. seminar)

MAN 7109 Motivation and Attitudes (Ph.D. seminar)

MAN 7275 Leadership (Ph.D. seminar)

MAN 7275 Seminar in Organizational Behavior (Ph.D. seminar)

Course rating:  “Overall, | would rate this instructor as...” (5=Excellent; 1=Poor)
M=4.75, SD=0.26

University of lowa

6J:260 Personnel Selection (elective MBA)

Tim Judge, September 23, 2013, Page 20



6J:262 Leadership and Personal Development (elective MBA)

6J:268 Leadership and Management in the Public Sector (elective with Gov. T. Branstad)
6J:268 Seminar in Management: Leadership (Ph.D. seminar)

6J:277 Motivation and Attitudes (Ph.D. seminar)

6N:212 Organizational Behavior (required MBA)

6N:227 Human Resource Management (required MBA)

Course rating:  “l would recommend this instructor to others” [6=Strongly Agree; 1=Strongly Disagree])
M=5.90, SD=0.08

Cornell University

ILR 764 Staffing and Career Management (elective PhD seminar)

ILR 760 Employee Attitudes and Behaviors (elective PhD seminar)

ILR 668 Employee Staffing (elective graduate/undergraduate)

ILR 659 Internal Staffing and Career Management (elective graduate/undergraduate)
ILR 560 Human Resource Management (required graduate)

ILR 260 Human Resource Management (required undergraduate)

Course rating:  “My overall opinion of this course is...” 1=Very High; 5=Very Low
M=1.75, SD=0.39

EDITORIAL REVIEW BOARDS

=  Academy of Management Discoveries, Founding Board Member, 2013-present

= British Journal of Management, 2006-present

= European Journal of Work and Organizational Psychology, 2000-2012

=  Human Resource Management Review, 1997-present

= International Journal of Selection and Assessment, 1996-2001, 2006-present

= Journal of Applied Psychology, 1996-present

= Journal of Management, 1993-1999, 2005-present

=  Organizational Psychology Review, 2009-present

= Personnel Psychology, 1994-present

=  Psychology of Human Resources, 2006-present

= Zeitschrift fiir Personalpsychologie (Journal of Personnel Psychology), 2008-present

= Research Synthesis Methods, 2009-2010

=  Academy of Management Journal, 2004-2007, 2010-present

= [Leadership Quarterly, 2010-2011

=  Organizational Behavior and Human Decision Processes, 1998-2007

=  European Journal of Personality, 2000-2005
PROFESSIONAL ACTIVITIES
= Chancellor’s Circle, University of lllinois at Urbana-Champaign, 2009-present
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=  President’s Council, University of lllinois at Urbana-Champaign, 2009-present

= Advisory/Editorial Board, Science You Can Use: Evidence-Based Principles and Practices, American
Psychological Association, 2009-present

=  Senior Advisory Board, Journal of Business and Psychology, 2008-present

= Lifetime Achievement Award Committee, Organizational Behavior Division, Academy of Management,
2012

= Board of Governors, Academy of Management, 2008-2011

= Advisory Editor, Encyclopedia of Industrial/Organizational Psychology, 2005

= Chair, Human Resources Division, Academy of Management (2002-2003)

=  Chair, Scientific Affairs Committee, Society for Industrial and Organizational Psychology, 2002-2003
=  Chair, Awards Committee, Society for Industrial and Organizational Psychology, 2000-2002

=  Program Chair, Human Resources Division, Academy of Management, 2001 Annual Conference

= Qutstanding Publication in Organizational Behavior Committee, Academy of Management, 2001

=  Pre-conference chair, Human Resources Division, Academy of Management, 2000 Annual Conference
=  Program Chair, Society for Industrial and Organizational Psychology, 1998 Annual Conference

=  Program Chair, Division 14, American Psychological Association, 1997 Annual Conference

=  Executive Committee, Human Resource Division, Academy of Management, 1995-1998

=  Steering Committee, Careers Division, Academy of Management, 1995-1998

=  Chair, Best Convention Paper and Best Student Convention Paper, Human Resources Division, Academy
of Management, 1998

=  Best Doctoral Dissertation Committee, Human Resources Division, Academy of Management, 1997

= Reviewer, Decision, Risk, & Management Science Program, National Science Foundation, 1996

= Qutstanding Publication in Organizational Behavior Award Committee, 1996

=  Awards Committee, Organizational Behavior Division, Academy of Management, 1995, 2012

=  Chair, Human Resources Scholarly Achievement Award Committee, Academy of Management, 1995

= Human Resources Scholarly Achievement Award Committee, Academy of Management, 1992-1994, 2004
= Best Paper Award Committee, Human Resources Division, Academy of Management, 1993

=  Reviewer, Human Resources Division of the Academy of Management, 1992-1995

= Reviewer, Careers Division of the Academy of Management, 1993-1995

PROFESSIONAL AFFILIATIONS

= Academy of Management (Fellow)

=  American Psychological Association (Fellow)

=  American Psychological Society (Fellow)

=  Society for Industrial and Organizational Psychology (Fellow)

= International Association of Applied Psychology
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Society of Human Resource Management (SHRM)

Society for Personality and Social Psychology

UNIVERSITY SERVICE

University of Notre Dame

Member, Provost’s Advisory Committee, 2012 - present

Board of Directors, Notre Dame Deloitte Center for Ethical Leadership, 2012 - present

Chair, Recruiting Committee, Siegfried Endowed Chair, 2012

Member, Committee on Appointments, Department of Management, Mendoza College of Business,
2011-present

Faculty Representative to Board of Trustees, University of Notre Dame, 2011-present

Chair, Recruiting Committee, Human Resource Management (Kaifeng Jiang), 2012-2013

Chair, Recruiting Committee, SPF Foresight / Principles of Management (Marie Halvorsen-Ganepola),
2012

Chair, Recruiting Committee, Organizational Behavior, 2011-2012

Chair, Recruiting Committee, Korth Chair in Strategic Management, 2011-2012

Member, Endowed Chair Committee for Sarv Devaraj, 2012

University of Florida

Excellence Awards Committee, Warrington College of Business, 2010

Chair, Recruiting Committee, Strategy-Entrepreneurship, 2009-2010

Chair, Recruiting Committee, Macro Area, 2009-2010

Chair, department review committee of promotion of Dr. Srikanth Paruchuri to associate professor
(management), 2009

Knight-Ridder Professorship Committee, 2009-2010

University Minority Mentor, 2009-2010

Chair, Hurst Professorship Committee, 2008

UFRF Professorship Award Committee, 2008

Promotion and Tenure committee, Warrington College of Business, 2002-2008

Research Committee, Warrington College of Business, 2005-present (chair, 2008-2009)

Chair, department review committee of promotion of Dr. John Kammeyer-Mueller to associate
professor (management), 2007

Chair, Management Department Academic Unit Head Search Committee, 2006

Chair, department review committee of promotion of Dr. Jason Colquitt to full professor
(management), 2006-2007

Chair, department review committee of promotion of Dr. Jeffrey LePine to full professor (management),
2005-2006

Chair, department review committee for reappointment of Dr. John Kammeyer-Mueller (management),
2005

Doctoral Committee, Management, 2002-2005

Chair, department review committee of promotion of Dr. Larry DiMatteo to full professor (business
law), 2004-2005

Chair, department review committee of promotion of Dr. Wei Shen to associate professor
(management), 2004-2005

Dean’s Faculty Advisory Committee, Warrington College of Business, 2002-2005 (chair, 2003-2004)
University of Florida Research Foundation Professorship Award Advisory Committee, 2002, 2004
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AACSB Accreditation Committee, Warrington College of Business, 2004

Recruiting Committee, Macro Area, 2004, 2005

Chair, department review committee of promotion of Dr. Jason Colquitt to associate professor
(management), 2003-2004

Distinguished Professor Advisory Committee, 2002, 2004

Chair, department review committee of promotion of Dr. Jeffrey LePine to associate professor
(management), 2002-2003

Undergraduate Strategic Planning Committee, 2002-2003

Huber Hurst Professor Advisory Committee, 2002

Chair, Recruiting Committee, Micro Area, 2001-2002

University of lowa

MBA Program Strategy Committee, Henry B. Tippie College of Business, 2000

Promotion and tenure committee, Henry B. Tippie College of Business, 1999-2001
Director of Graduate Studies, Management and Organizations, 1999-2001

University of lowa Faculty Senate, 1998-2001

Elected Faculty Council, College of Business Administration, 1998-2000

MBA Committee, College of Business Administration, 1997-1999

Strategic Planning Committee, Department of Management & Organizations, 1997-1998
Research Policy Committee, College of Business Administration, 1995-1997

Chair, Recruiting Committee, Organizational Behavior, 1996-1997

Ph.D. Committee, Department of Management & Organizations, 1995-1999

Cornell University

Recruiting Committee, Department of Human Resource Studies, 1991, 1992, 1993
Subcommittee on Faculty Rewards and Responsibilities, ILR School, 1993-1994
Graduate Committee, ILR School, 1993-1995

Nominations, Elections, and Personnel Policies Committee, ILR School, 1992-1995

HONORS, AWARDS, FELLOWSHIPS

Editorial Board of the European Journal of Work and Organizational Psychology (EJWOP) best paper
of the year award, 2012

University of Florida Doctoral Mentoring Award (five awarded across university), 2008

Distinguished Professional Practice Award, Institute of Industrial and Labor Relations, University of
lllinois, 2007

University of Florida Research Foundation Professorship Award, 2007-2009

Elected Fellow, Academy of Management, 2006

Finalist, Rosabeth Moss Kanter Award for Excellence in Work-Family Research, 2004
Recipient of the Outstanding Faculty Award, Professional MBA Program, 2003

Flanagan Award (with R. llies) for best paper first authored by a student, Society for Industrial and
Organizational Psychology, 2002

Scholarly Achievement Award (with C. Thoresen, J. Bono, and G. Patton), Human Resources Division of
the Academy of Management, 2001
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Cummings Scholar Award, Organizational Behavior Division, Academy of Management, 2001

William A. Owens Scholarly Achievement Award for best article published in
industrial/organizational psychology, Society for Industrial and Organizational Psychology, 2001

Named to list of Outstanding Faculty, Business Week’s Guide to the Best Business Schools, 1999
Elected Fellow, Society of Industrial and Organizational Psychology, 1997
Elected Fellow, American Psychological Association, 1997

1995 Ernest J. McCormick Award for Distinguished Early Career Contributions, Society for Industrial and
Organizational Psychology

Scholarly Achievement Award (with R. Bretz and J. Boudreau), Human Resources Division of the
Academy of Management, 1995

Human Resources Best Student Paper Award (with D. Cable), Human Resources Division of the
Academy of Management, 1995

AMA-Organizational Dynamics Best Paper Award, Organizational Behavior Division of the Academy of
Management, 1993

Addison-Wesley Best Paper Award, Careers Division of the Academy of Management, 1992
University of lllinois Dissertation Grant, Spring, 1990

University of lllinois Teaching Award (top 10% teaching ratings), Fall, 1989
University of lllinois Fellowship, Summer, 1989

Phi Kappa Phi National Honor Society, 1989

Wagner Fellowship, Institute of Labor and Industrial Relations, Fall, 1987
University of lllinois Fellowship, Spring, 1987

Awarded B.B.A. with highest distinction, University of lowa, December, 1985
College of Business Administration Citation, University of lowa, 1985

Ponder Scholarship, College of Business Administration, University of lowa, 1985
Beta Gamma Sigma Honor Society, 1985

University of lowa Presidential Citation, 1984, 1985

University of lowa Honors Citation, 1983, 1984, 1985

Phi Eta Sigma Honor Society, 1982
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